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Announces Office of Sawanananwittaya School

Good intentions in administration.

Sawanananwittaya School Focus on corporate governance. Governance, with emphasis
on the prevention and suppression of corruption and misconduct. To build faith and believe
the society that the Office of Sawanananwittaya School. Corporate Governance as an Executive
Office of Sawanananwittaya School. We would like to announce our intention to manage our
businesswith honesty.

Honestly transparent Can check We are responsible for all types of fraud and
corruption. Everybody is committed to the mission with honesty, integrity, and corruption- free
under the following policies.

1. Transparency: We are required to reveal information regarding the implementation
of official tasks and procurement, provide opportunities for the general public or stakeholders
to participate in OPSE’ s inspection, and establish a precise administration and management
system in dealing with complaints.

2. Accountability: We intend to carry out our tasks efficiently, abide by laws and
Resulations, follow our processes lawfully, and uphold responsibility and accountability when
Making decisions, while operating relevant administration and management systems, to gain
Credibility from the general public.

3. Corruption-free: We intend to carry out our tasks honestly and refrain from using our
positions for personal benefits such as bribery or special perks.

4. Organizational Culture and integrity: We will not tolerate any forms of corruption
and will put an end to any corruption found in our organization.

5. Organizational Work Ethics: We will set up concise performance standards and
Systems relating to management of personnel, budget and job assignments to ensure
Equitability and accountability.

Hereby announced to be acknowledged and practiced by all involved

Given on 20th May 2025

(Mr.Anuchit Kamon)

School Director of Sawanananwittaya School
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Declaration of intention No Gift Policy (No Gift Policy) Fiscal Year 2025

The Office of the Basic Education Commission has a policy for the school to
comply with the Constitution on Prevention and Suppression of Corruption B.E.2018,
section 126 paragraph one that stipulates that No government officers shall receive any
property or any other benefit which may be calculated in the form of money from any
person. Other than assets or reasonable benefits under the law, rules or regulations
issued by virtue of the law and except for the receipt of assets or any other benefits in
an ethical manner in accordance with the rules and amounts prescribed by the NACC
ITA and according to the Civil Service Code of Ethics, Article 6 (1), which specifies not to
demand, accept or accept or allow others to demand, accept or accept gifts on behalf
of themselves or their relatives, whether before or after holding office or performing
duties whether related to or not related to the performance of duties unless it is given
by ethics or is a traditional gift or to the general public.

In accordance with the announcement of the Sawananan wittaya School Re: Policy
on Integrity and Transparency without Corruption (Integrity Intent) Article 4 Do not seek
personal benefits by not accepting assets or any other benefits that are in the form of
bribes or conflicts of interest Announced on May 20, 2025.

In order to prevent corruption and misconduct of government officials. All staff
and personnel in Sawananan wittaya School is aware of corruption. It is an important
problem that all sectors must work together to eliminate. The operating in accordance
with the policy of the Office of the Basic Education Commission and the declaration of
good intentions of Sawananan wittaya School. Therefore, there is a policy of not
accepting gifts in all festivals (NO GIFT POLICY) "Change gifts to be blessings". This is to
avoid actions that may affect discretion or decision-making in the performance of duties,

which leads to discrimination or creates a conflict of interest.

Therefore announced and strictly adhered to

Announced on 26 May 2025

(Mr. Anuchit Kamol)

Director of Sawananan wittaya School
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